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Abstract 
Each profession has specific ethic codes which promote members of that profession reach highest standards. Although teaching 
professional ethics is accepted an important part of vocational education, personal characteristics and moral values of 
professionals largely ignored. Moreover, personal characteristics and moral values of professionals, is accepted in border of 
private life in today’s world. The Akhi institution established in 13th century in Anatolia is one of the best examples of 
occupational foundation in the world ever.  One of the reasons is the institution is not only interested in professional ethics but 
also moral values. The aim of the present study was to discuss the Akhi institution in respect of teaching professional ethics and 
moral values to candidates of profession. Then it was discussed how contemporary vocational educational system can be 
benefited from this old well designed system. 
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Introduction 
Ethics, next to tradition, custom, habits and law- and even beyond these practices, is quite a significant element 
which organizes social life. It does not seem feasible for a society to exist long without ethic codes. In addition to 
universally accepted codes such as abstaining from lying, killing or stealing there are also ethical codes which are 
unique to a specific society (ùahin, 1986). As well as general ethic codes, each profession owns specific professional 
ethic codes which are set by the members of a specific profession enabling to reach the highest standard in that 
occupation. However in vocational training, while teaching vocational ethical codes was recognized as an important 
part of vocational training, traits and general ethical codes were ignored to a large extent. Moreover in today’s 
world, traits and moral values are taken within the borders of private life. Lovat (1998) puts forward that “ethical 
culture” (p.64) concept is related to the responsibility of an individual both to him/herself and the other. Ethical 
culture in that aspect forces the individual to make an assessment not only from his/her point of view but from 
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others’ view as well once s/he encounters with a situation or event. This point of view is an ethical culture approach 
which covers global logic since in that case the individual with a global approach has a wider point of view which 
contains in itself many different perceptions.  Therefore current ethical approach offers significant values to 
professionals having different occupations. Thus this ethical culture asserts that consistency and responsibility are 
important for each professional and they need to be included equally in their professional life (Lovat, 1998). 
Akhi institution established in Anatolia in the 13th century is one of the best samples of vocational organizations. 
One of the reasons for that is it aims to teach general ethical codes, not only vocational ethic codes, to its members.   
Akhism 
“Akhism is the name of craftsman and artisan union in Anatolia which existed from the 13th century till the 20th
century” (Ça÷atay, 1974; p.3). Akhi institution which emerged as an attempt of artisans who fled away from large 
and developed Turkish cities in Eastern Asia because of Mongolian raids to compete with local Byzantine artisans 
and also to produce good quality products, arrange the production in line with needs and also to form vocational 
ethical principles managed to establish communities even in the villages under the name “yaren (brotherhood) 
institution” (Ça÷atay, 1974). According to Güllülü (1977) Akhi institution is “an original combination unique to 
Anatolian Turkish   Civilization” (p. 62). Lexical meaning of the word is “my brother”, its term meaning is 
craftsman and artisan unity, its meaning as a community is being an institution which organizes training, functioning 
and activities of craftsman and artisans every place in Anatolia (Ça÷atay, 1974; p. 3). Göksu (2000) defines Akhism 
with these words: “Originating from the essence of human beings, experienced heavily in the earliest periods of 
humanity, open to developments; virtue, brotherhood, bravery, honesty, temperance, rationalism, productivity, self-
sacrifice, maturity and all the holy values” (p. 3). Its founder known as Ahi Evren was the father of leather workers 
(Bayram, 1991). Sufism lies in the principles of Akhism and spiritual rise of individuals is aimed (Anadol, 2001). 
Yet it should be noted that there are differences between the sufistic thought of Akhism founder Ahi Evren and the 
sufistic view of Mawlana who was an effective name during that age in Anatolia (Bayram, 1991). According to 
Ça÷atay’s (1974) record, “fütüvvetnames” (bravery and purity rules) of Akhies were rules and regulations of 
Turkish-Islamic guild in Akhi aspect. Considering the characteristics of that period, it can be alleged that these rules 
were successfully applied. In those years, training was not considered the duty of government therefore sufies were 
in charge of filling the gap of youth in their search for future-planning. Sufies aimed to teach manners and ethical 
codes to people. In this period religion constituted the base of all social life and some men of religion were oriented 
towards teaching conflicting views which also did not match with their own life styles. Actually these conflicts 
themselves caused the emergence of Akhism which was a vocational training institution that was appropriate for 
Turkish culture (Ça÷atay, 1974).  On the core of Akhism lies dedicating oneself to society and service, assisting the 
wanderer and poor without expecting a return (Bayram, 1991). Since Akhism is directed towards public, an Akhi 
never considers himself superior to others and seeks happiness in helping others thus they are distinguished from the 
ones who reside in lodges and shrines sustaining their lives with the things people offer them in the name of religion 
(Anadol, 2001). The lodges and monasteries, until the time they were abolished by Atatürk, continued exploiting 
local people by hiding behind religion to excuse their idle life styles. As stated by Ça÷atay (1990) the most obvious 
feature of Akhism is teaching its members socially and morally in their workplaces and social lives.  
Training in Akhism 
While in Ottoman period the government was not systematically involved with the training of public, in Seljuk 
reign –when Akhi institution was established- public training was given more attention that is why Akhi institution’s 
establishment was given support. The founder of the institution, Ahi Evren directed people to different vocations 
and he himself was engaged with leather business, he also assisted nomadic Turks to settle, paid interest to the 
trainings of apprentices, stooges, foremen and masters in Akhi institution, wrote works simple to understand and his 
works were taught for many years in Akhi institutions (Bayram, 1991).  
In Akhi institution, the purpose of teaching and training can be given as perfecting human beings, preparing them 
for life, raising people who fit into their surrounding and respect each other’s rights, offering their members the 
training which will enable them to obtain a profession (Erken, 1998).  
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The aim in Akhism is not simply to raise artisans but at the same time teach them the appropriate ways to serve 
society. To follow the rules in an Akhi workplace the apprentices, stooges and foremen under training had to fully 
obey their master (Bayram, 1991).  
The features of Akhi training are given as below by Ekinci (1990); 
“-In this system the individual is taken as a whole. Not only vocational but also moral, religious and social knowledge was given to him.  
-On-the-job training was combined with training conducted outside work. 
-Training was considered a life-time activity never ending in a specific point. 
-A vast community which even reached the villages was established. 
-System was open to anyone willing to accept Akhi principles. 
-The principle was to offer courses given by authorized personnel. 
-Everyone could benefit from this training free of charge” (p. 36-37). 
 In Akhism vocational training was given by foremen and masters. These young people presented by their 
families also took religious, moral and social training (Ekinci, 1990). Rather than theoretical knowledge, vocational 
training was widespread and the educational activities covered learning through experience, watching and imitating 
the master. The master was responsible for teaching his apprentice all the specifications of profession (ùimúek, 
2002). 
Moral values in Akhism 
In a time when training was not considered the responsibility of government, the gap created was filled with Akhi 
community having emerged in Anatolia. Vocational training was also under the responsibility of this community. It 
is reported that the first art institution in Anatolia was leather business. Over long periods of time art branches 
reached to thirty two and afterwards to hundreds. In Akhi institution continuous education was offered to increase 
knowledge and educational levels of members (Ça÷atay, 1990). According to Güllülü (1977), Akhies who tried to 
defend their own nomadic traditions in the face of Islamic values attempted to achieve this aim by purposefully 
stating their attachment to “fütüvvet” (bravery and purity) code. Official Islam ideology did not seem to answer the 
needs of Anatolian people during the early years of Akhi institution. That is because it did not address to settled life. 
In that time Akhism was dependent on “custom law” originating from nomadic Turkish customs. Thus during the 
early years of Akhi community, some conflicts arose. Later as this institution was completely transferred into 
craftsman and artisan union, all those conflicts disappeared (Güllülü, 1977). In that case it is not possible to allege 
that moral education offered in Akhism stems totally from Islam. In Akhism, next to religious training universal and 
general moral values were also taught. These general principles which are lined under six main titles can be ordered 
such. 
“ An Akhi should have three open and three close things. Three close things , 1- Your hand, (so as not to steal, tyrannize and victimize), 2- 
Your tongue (so as not to lie, defame, gossip, insult and outrage), 3- Your waist (so as not to defame others’ virtue and honor). Three open things 
1- Your hand will be open (so as to help the ones in need), 2- Your door will be open (so as to treat guests and the ones in need), 3- Your dining 
table will be open (so as to feed the poor ones)” (Ça÷atay, 1990; p. 46).  
 Soykut (1971 as cited in Anadol, 2001) defines Akhism such:  
“ Akhi is the man who is guided by his conscience. Earns legitimately, spends in the right amount properly, measures justly, produces useful 
goods and assists. The ones whose hearts are open to God and 72 nations..... are the ones who are far ahead in Akhism.” 
 As stated by Güllülü (1977) Akhi ethics originated from the need for vocational collaboration and these 
principles are “not different from fütüvvet (bravery and purity) rules” (p. 94). These rules consist of twelve orders 
which are classified as open and close, external and internal. External and close orders can be summarized as 
abstaining from gossip, slander, evil; open and internal ones are humility, mercy and forgiveness, generosity and 
unselfishness (Güllülü, 1977). 
 The methods to attain moral training in Akhism can be given such; 
- offering knowledge from simple to complex, easy to difficult, little to much, 
-application of question-answer method in theoretical classes mostly, 
-presenting representative people (models) who has all the qualities which should be promoted, 
-giving advice (mostly to the ones who disobey Akhi rules) 
-continuous repetition of the acts which should be taught, 
-though similes and exemplary stories, explaining the characteristics of the desired traits, 
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-commanding good, abstaining from evil, 
-performing ritualistic dances and whirls (semah) as they are described in sufism (Erken, 1998). 
   
Professional ethics in Akhism 
Ethical behavior is a moral responsibility in vocational space and also in social life. When this case is handled in 
professional aspect of ethics, perhaps the most important reason why professional ethics has a critical place in ethics 
is that professional ethics is closely related to human rights. That is why for almost every business, concept of ethics 
is now integrated with concepts of human rights (Carr, 1999).  
Professional ethical codes are rather significant rules in Akhism. In Akhism, production approach is not based on 
producing more but producing better goods. In production, standardization was achieved so consumer was protected 
(ùimúek, 2002). Through the audit and fine system established in Akhi institution, the members’ conformity with 
rules was checked and the ones who failed to obey these rules were fined. The ones who failed to obey these rules 
could be sued by anyone (Ekinci, 1990). In Akhi community the things to consider by the whole craftsman during 
production and sales are given in detail (Anadol, 2001). Moral values desired for Akhies were also the qualities 
which were expected to be the same in their vocational experiences. Honesty was the basic rule, bad-quality or spoilt 
good necessitated strict punishment. Demanding more money than original price, imitating another seller’s good 
were severe crimes and such people were expelled from the union (Ekinci, 1993).  
The other behaviors which gave way to Akhies’ expulsion from community were,  
“........tattling, gossiping or slandering, boasting, arrogance, being tough and merciless, envy, nursing a grudge, not forgiving, breaking a 
promise, lying, betrayal, betraying what is commended, being full of lust, uncovering the misdeeds of others, being mean, talking on one’s back, 
stealing” (Ekinci, 1990, p. 37). 
  
 An exemplary punishment which was given to the ones who failed to obey vocational moral principles is 
the one which is rumored to belong to Ahi Evren himself. Accordingly while Ahi Evren passed along the shoe 
bazaar, he checked the shoes and threw the faulty ones away to the roof. In this incident, the most significant point is 
that the practice was an internal audit and regardless of a complaint, auto control emerged from the tradesmen 
themselves. Throwing the shoe to the roof is an idiom which is used even today in Anatolia (ùimúek, 2002). 
Conclusion 
Every single profession owns theoretical and practical activities concerning itself. Practical act ivies in particular 
constitute the code of practice part of ethics (Carr, 1999). In line with the developments in vocational institutions, 
the members of each profession put forward ethical codes of that profession. Setting the ethical codes is also defined 
as ethical analysis (Hill, 2004). Currently in Western World, professional ethical codes are quite common. In 
professional ethics, ethical codes protect both the individual and profession and at the same time it offers 
convenience to the workers while they put it into practice.  Ethical codes which are well developed help the 
individual to improve himself professionally and also acquire prestige in his profession (Lovat, 1998). At the same 
time it helps to develop more qualified ethico-legal parameters in workplace and create a peaceful, happy and 
prosperous atmosphere (Simpson, 2004).  
Well prepared codes of ethics at the same time serve to the process of decision taking in conformity with social 
values. Perhaps the most important advantage of codes of ethics is that it provides a public autonomy where an 
internal discipline at workplace is actualized (Brandl and Maguire, 2002). In short, in professional ethics, through 
well-developed ethical principles a stronger management and activity will be possible and through team work a 
more productive business manufacturing will take place. Doubtless to say, the society will also benefit indirectly 
from that practice (Bibbly, 1998).  
Ethical codes are rather critical in terms of the profession itself, its members and its beneficiaries; but however 
failure to obey professional ethic codes is mostly audited by external control mechanism.  But actually a person 
morally developed will control himself not because of audit but due to his own desire. Even in cases when there is 
no external audit at all, the person will care about the others and continue to do so in both his vocational and social 
life.  Sufism which lies on the core of Akhism offered a belief system similar to Anatolian sufies of that age- Hacı 
Bektaú Veli, Mawlana, who focused on love for human beings. Ahi Evren, thanks to his institution which originated 
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form sufism and aimed to improve vocational and moral values of its members not only contributed to economical 
life but also the social life as well.  Love for human beings which lies in the heart of practicing a profession and 
keeping all people in harmony is actually necessary to solve many problems which are dealt with in today’s world.  
Akhi institution established in the 13th century and aimed principally to support professional ethics and moral 
development of its members should also be considered within this aspect in vocational training.  Systems which are 
full of theoretical knowledge training programs and neglect moral development of their members will fail to raise 
professionals paying attention to social contribution. This reality should be considered particularly in vocational 
training and universal moral values should be integrated into vocational training programs.  
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